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Middle East Studies Program

Junior David Veenstra studies history at its source
Dawn Bakker

The

Great Pyramids
and the Great Sphinx at Giza,
the Egyptian museum at Cairo,
the Mohammed Ali Citadel, the
Suez Canal, and Mount Sinai
were part of the setting of junior
David Veenstra's fall semester.
Veenstra spent three months in
Egypt and Israel as part of the
Middle East Studies Program
(MESP), an off-campus opportunity offered through the
Christian College Coalition.
The rich history of the Middle East, the birthplace of civilization and the setting of biblical history, allowed Veenstra,
a history major, to be immersed
in his discipline. The program
not only allowed him to study
a culture while living in it, but
also gave him a wonderful opportunity to travel and live at a fairly
reasonable cost. At the end of the
semester he spent two and a half
weeks in Israel, visiting such
sites as the Mount of Olives,
Jerusalem,
the Patriarchs'
Tombs, and the Dead Sea.
But the program had more to
offer than sightseeing. A main
emphasis ofthe semester-long
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MESP is to help students
understand Islamic culture.
Since more than ninety percent
of the people in Egypt are
Arab Muslims, David learned
a great deal about Islamic
culture by simply watching,
interacting, and talking with
people.
He found that,
although some Muslims are
very devout, praying five
times a day toward Mecca,
others are more casual about
their religious practices.
The ten percent of Egyptians
who are not Muslims are Orthodox Coptic Christians. As
a distinct minority, they must
adhere to strict laws against
proselytizing. David said he
needed to be careful in what he
said about his faith.
However, there were ways
David could witness to his faith.
He had many opportunities to
listen to and understand the
beliefs of Islam and to dispel
myths about Christianity. Many
Muslims believe that the Trinity
is actually three gods and that
the New Testament is a rewriting or changing of the Old
Testament. David openly acknowledged the fact that he

was a Christian and answered
classes used guest lecturers. In
questions, realizing the scru- addition to field trips, the
tiny he was under for being students participated in a serboth a Westerner
and a vice project at a center for
Christian.
homeless boys for one day
David worshipped
with each week.
Traveling Tn Cairo proved .
other Christians in an interdenominational
Englishto be quite an experience.
speaking
fellowship
of Cairo is an overcrowded city;
foreigners in Egypt and in an sixteen million people live in
Arabic-speaking Evangelical
a relatively small area. With
Coptic Orthodox
church.
60,000 taxis and no real rules
Generally worship services
for the road, the traffic situawere held on Fridays, with tion falls little short of anarSaturdays as the day of rest. chy. At night, drivers often use
During the week, David kept headlights only to flash in
busy both in and around Egypt passing. Horns are blown conwith the other fourteen
stantly, whether a driver is gostudents on the Middle East ing through an intersection or
Studies Program.
passing someone else. There
The study program in Egypt are no set boundaries for lanes
included four courses. Arabic except on busy highways, and
was taught for two and a half consequently, as many as five
hours, four times a week cars can line up in what would
throughout the stay in Cairo.
amount to two lanes in North
The other three courses were America. If a car is in the far
taught in intensive sections,
right lane and wants to turn
each lasting about four weeks. left, says David, the driver will
"Peoples and Cultures" dealt just honk and then go,
with history and anthropology,
regardless of the rest of the
"Islam" combined history and traffic. Every taxi ride was an
theology, and "Conflict and adventure, and generally he
Change" incorporated history took at least one every day.
and politics. Many of the
continued on Page 2

David Veenstra (left) was one of thirteen Christian coUege students who participated in the inaugural semester of
the Middle East Studies Program.

, 'A main emphasis
of the semester-long
MESP is to help
students understand
Islamic culture."
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MESP participants took many lIeJd trips
during their semester in Egypt.

Veenstra gets inside look
at Arab-Israeli relations
, 'After spending
time in Israel,
among Palestinians,"
says David, "it
was obvious that
Western media
presents a very
one-sided,
pro-Israeli
picture.' ,

From

the

Dr. J.B. Hulst

,

"This will be an
attempt to consider
the issues, now
dividing us, from
a positive rather
than a negative
perspective., ,
2

ferent views of women than
people in the West. Many
women wear headdresses and
dress very conservatively, and
few are in the workplace, since
the birthrate is very high and
most women stay home to look
after children. Women are
often looked down upon.
Polygamy is accepted-men
can have up to four wives-but
they would need to be fairly
rich to afford it. Divorce is
quite easy to obtain.
In spite of all this, there is
a strong sense of the importance of caring for the family.
If a man dies, his wife may not
receive much from the will,
but the oldest son, who
receives most of it, also
receives the responsibility to
care for the family, As illustration of the strong family ties,
David saw many houses in
Cairo with unfinished roofs,
because another level would

later be added to it to house a
son and his family.
Prices in Egypt also differed
from those of the West.
Generally, goods cost only a
third of what they would here.
Egyptian products generally
carried three prices on them:
the cheapest price for Egyptians, a little higher one for
those who spoke Arabic, and
the most expensive rate for
tourists. David learned the
language quickly, managing to
buy what he needed for the
Arabic-speaking price, After
asking him his name, people
often asked where he was
from, and when he answered
that he was from America,
their eyes would light up. "It
makes
you
appreciate
America,"
he says. Even
though, as an American, he
was a minority in Cairo, David
never felt discriminated against
in a racial sense by the Egyp-
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continued from Page 1
In spite of the large size of
the city and tensions in the
Middle East, David felt little
danger in Egypt. When a murder occurs, it reaches international news but is not reflective
of the actual state of affairs.
David quotes Mubarak, the
president of Egypt, as saying
that "Egypt is the safest place
on earth."
In Israel, on the other hand,
he could feel the tension. The
experience dramatically changed
David's view of the Arab/
Israeli conflict. "After spending time in Israel, among
Palestinians:' says David, "it
was obvious that Western
media presents a very onesided, pro-Israeli picture."
As he reflects
on his
semester, David speaks appreciatively of Egypt's unique
culture, characterized especially by the overwhelming
friendliness ofthe people. But
Egyptian
and especially
Islamic culture holds very dif-

As
it has for the past
twenty-five years, Dordt College will be sponsoring a
Pastors' Conference on the
Monday and Tuesday immediately following Easter
Sunday. But this year's conference will be different. Let
me tell you about it.
Last fall several pastors met
with me to discuss the situation
in the Christian Reformed
Church, particularly the situation in the area immediately
surrounding Dordt College.
The pastors were concerned
about the apparent increase in
the number of individuals and
groups that are considering
leaving the Christian Reformed
denomination
because
of
trends reflected in recent
synodical positions on such
issues as creation/evolution,
women in office, and homosexuality, All agreed that the
insistence of some churches
to proceed with their own
agendas was promoting a spirit
of individualism and creating
disunity in the church. At the
same time, they were united in
their conviction
that the
withdrawal of other individuals
and groups would further
diminish the strength and
stability of the denomination.
Out of this concern came a
proposal that we, as pastors,

tians. He says, "I al ways knew
I was a foreigner
and
sometimes wondered if I was
being ripped off, but after
speaking Arabic and intermingling with them every day,
I felt like one of them and to
some degree or another
became accepted by them." In
fact, the people probably got
used to his presence in Egypt
quicker than he did.
Being in Egypt gave David
an understanding of the Egyptian people and how and why
they act as they do. It also gave
him a real appreciation for the
culture. David plans someday
to teach in North America,
although now he'd like to
return to the Middle East, too.
But even if he never does, his
trip wiil affect the way he
teaches because it has helped
to make history so much more
real and personal. His trip also
has served to change his views
about the necessity of going
overseas. He says that traveling and seeing a different country, interacting with people,
and learning about people's
history, religion, and language
are all necessary to gain real
insight into how other people
live.
0
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gather the area churches in a
united celebration
of our
Reformed
confessional
heritage. This call would be
presented not only to those
who oppose one another, but
also to the large group in the
center that is looking for
leadership. Would this be a call
for unity at any price? No.
Would this be an attempt to
avoid or ignore the issues confronting the church? Not at all.
Instead, this would be an attempt to consider the issues,
now dividing us, from a
positive rather than a negative
perspective.
How could this be done?
All of us participating in the
discussion were convinced that
one of the reasons the church
is being divided over creation/evolution, women in office, and homosexuality is our
failure to consistently, humbly,
and obediently approach these
matters directed by the Scriptures as they are interpreted in
our Reformed confessions. As
a result, our response has
become politicized, and the
church has been divided into a
number of opposing groups,
each of them appearing to seek
its own interests.
Therefore, while we recognize that one meeting cannot
begin to resolve all of the problems facing the denomination,

we decided to work toward
resolution by sponsoring a conference on April 4-5, 1994,
under the theme "Together
Around the Word."
The first meeting has been
scheduled for Monday evening,
April 4, 1994, in Dordt's
chapel auditorium. The area
membership of the Christian
Reformed Church is being invited to hear Dr. Joel
Nederhood, minister of The
Back to God Hour, deliver the
keynote address on the conference theme. In addition to
musical offerings bythe Dordt
College Chorale, the program
will include a time for singing
and praise by the audience. We
hope that the auditorium will
be filled to capacity, and that
all will seize this opportunity
to proclaim, promote, and truly
celebrate our glorious biblical,
Reformed heritage, the faith of
our fathers!
The next day in the Pastors'
Conference, area pastors will
approach the three key issues
"together around the Word."
We have invited capable and
dedicated church leaders to
lead the consideration of these
issues: Dr. Albert Wolters from
Redeemer College on "Creation and Evolution," Dr. James
De Jong
from
Calvin
Theological
Seminary
on
"Women in Office:' and Dr.

Michael Williams from Dordt
College on "Homosexuality."
Because of space limitations,
we cannot invite everyone to
attend the Pastors' Conference.
However, we are encouraging
present and past office-bearers
to attend as observers, believing itis important that as many
of our .leaders as possible participate in this united, biblical,
confessional approach to the
issues confronting the denomination.
I do not know what the results of the conference will be.
I pray that the pastors will be
encouraged in their efforts to
proclaim the Word of our sovereign God as it speaks to the
many and varied issues confronting the church today. We
pray that church office-bearers
will gain an increased understanding of and commitment to
the requirements of a united,
biblical, confessional approach
to such issues. And I pray that
the membership
of the
churches will be gratefully
reminded of the many blessings
God has showered upon the
Christian Reformed Church
and the importance of continuing together around the Word
so that these blessings may also
be enjoyed by our children and
our children's children.
May God both hear and
answer our prayers.
0
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New grad, Curt Koele, uses Dordt
experience at Gateway 2000
Luke Schelhaas

Last
May, Curt Koele
graduated from Dordt. Today
he is second in charge of a new
tech support team for Gateway
2000, a computer company in
Sioux Falls, South Dakota. In
a few short months Curt has
moved
from trainee
in
Gateway's Sioux City plant to
one of the most experienced
technicians in the brand-new
Sioux Falls plant. He loves the
job and sees a promising future
with Gateway.
Curt originally found his job
through Dordt's placement office, beginning work in Sioux
City in early September, 1993.
After three weeks of training,
he began answering phone
calls to solve problems for
customers. In most cases these
problems could be fixed over
the phone, and Curt learned
quickly how to deal with confused or angry callers.
Two weeks later he was
"escalating part time" for his
tech support team, which involved not only answering
phones but assisting less experienced "techies" with problem calls. This promotion after
just two weeks of answering
phones both surprised and
delighted Curt. "Most technicians wait months or years to
be moved up," he says.
After just seven weeks in
Sioux City, Curt was one of fifteen people transferred to
Sioux Falls when the new plant
opened on November 8. Curt
describes his job as a "new and
changing situation," saying,
"Things change so fast at
Gateway. There are over 500
'techies' right now, but that
number grows every two
weeks, whenever a new team
is added."
A tech support team (often
referred to as a "pod" to convey the feeling of a family unit)
usually consists of fifteen computer technicians. Every so
often, Gateway employees
switch positions or move to a
different team just to keep
things changing. Curt enjoys
the friendly and exciting atmosphere this creates, because
it keeps the work fresh.
Curt attributes much of his
success to his college education
and the practical experience he
received working for Dordt's
computer science department.
As a summer work study
employee, he helped set up
labs and faculty computers.

problems.
Curt
One year, he and Jim Bos, computer
Dordt's information systems doesn't exactly cherish angry
analyst, set up a Gateway 2000 phone calls, but is certainly
lab in the basement of the com- willing to work through any
puter center and loaded Word- problem. He loves to take a call
Perfect on the network. Curt and get a major mood change
also wrote programs for Com- in a couple of minutes. Callers
puter Science 101labs and later who start off angry and conactually taught some labs. "1 fused often hang up happylearned how to assist people with a better understanding of
who did not always have the their computer. And that
vocabulary. I enjoy helping makes Curt happy.
Curt is grateful for the liberal
people understand what they
are doing and why," he says. arts education he received at
The knowledge Curt gained Dordt, which he says has given
in class was not specific
him a broader understanding of
life. Curt admits that he
knowledge about a particular
originally took offense at angry
product, but solid background
information for working with callers and probably offended
computers. "It is impossible to a few himself. He continues to
teach a product," he says. learn more about dealing with
Because of incredibly rapid people through his experiences
change in the industry, in- at Gateway, but thanks Dordt
dividual products become ob- for a solid base to build on.
Curt credits Communicasolete quickly. Curt learned the
how and why of computers, the tions 101with giving him skills
"reasons and structure" as he to deal with people. He speaks
ofthe importance of listening,
put it. Work study opportunities allowed him to im- the importance of honesty and
mediately apply what he had respect.
"Politeness
is culturelearned. He also gained invaluable
maintenance
ex- oriented," he says. That is
he learned
at
perience at Dordt. If some- something
thing went wrong with the Gateway about dealing with
system, he often had a hand in foreign callers. The way Curt
handles cultural differences,
getting it working again.
Curt loves working on a tech however, he attributes to cersupport team as opposed to tain of Dordt's liberal arts
programming, which is where courses, from Spanish to Commost graduates start out. "This munications to Gen 300. "If I
is more what I enjoy," he says. were to ask a caller from the
"We keep the customer
Middle East to help me work
satisfied and that can be both through a problem," says Curt,
challenging and pleasing." He "he would appreciate that as a
considers his work down-tosign of respect and would help
earth and enjoys being of ser- me. If I were to ask the same
vice to people.
thing of an American business
Curt's love of working with executive, he would perceive it
people isn't a typical motive for as a sign of weakness and
most people in his line of probably insist that I fix the
work, but it is a real asset problem alone. The thing is, I
need his eyes and his hands."
because people are a constant
factor in his day-to-day acCurt knows that a degree
from a liberal arts college will
tivities. Good interpersonal
skills are necessary
for help him advance at Gateway.
members of a successful tech "Gateway hires technicians
without college degrees," he
support team.
Being a worldwide mail- says, "but they look to college
graduates for their managers."
order company,
Gateway
serves customers from around
His degree will not only help
the world. Most problems
him move up the responsibility ladder, as it has already, but
must be fixed over the phone.
"You can't just walk downtown will make him more effective
and put in a new part," says in new positions. Managing reCurt adding that it is especially quires both interacting with
satisfying to fix a complex people and mastering a variety
of other skills.
problem over the phone.
"Nice customers are great to
Working for Gateway isn't
work with but are few and far just a job to Curt. He loves the
between," Curt says. More work and will work odd shifts
often, callers are upset and and overtime without comangry,
blaming
whoever
plaint. He got into computers
answers the phone for their because he liked the work,

adding, "You don't do it unless
you really enjoy it."
Curt hopes to stay with
Gateway in Sioux Falls; he admires his co-workers and loves
the city. Eventually he'd like to
take on more responsibility for
training or supervising tech
support teams. This goal seems
reachable considering the role
he has played so far in
establishing new pods.
"1 like to fix things," says
Curt. "Right now, I am limited
to the problems I can fix over
the phone." But he is constantly thinking about the company and how he can make a
difference. "I'd like more
responsibility some day," he
says, and he will work toward
that goal.
Curt misses the fun of college, but says Gateway is a fun
place, too. He is excited about
his future, the future of
Gateway, and the future of computers. Technology is changing
world communication, he says.
'The information superhighway is real, and we only see the
tip of the iceberg. In twenty
years, paper could be obsolete."
Computers are becoming a
household tool, like a toaster
or a power drill or a pen.
"Soon;' says Curt, "we will be
using computers instead of
pens. To effectively use a pen,
you must know that it will dry
out if you leave the cap off too
long; you must know that it
will eventually run out of ink.
People, in general, don't
understand computers yet."
Curt is convinced that computer literacy should be taught
in grade schools so that young
people can begin to understand
more about the technology as
they learn to use it. He concludes, "To get the most
benefit from the tool you must
understand it."
0

Curt Koele ('93) learned a lot about
computers while studying at Dordt, but
he also found his other courses in·

valuable for his work as a computer
"techle,'

"Curt loves
working on a tech
support team as
opposed to
programming,
which is where
most graduates
start out."

, 'Curt learned the
how and why of
computers, the
"reasons and
structure" as he put
it. Work study
opportunities allowed
him to immediately
apply what he had
learned.' ,
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Dordt has always worked closely with Christian schools. Here Professor James Mahaffy shows local fifth graders some of the wonders of the biological world.

Master's program will begin in July
, 'It is essentially a

very practical,
hands-on program
on how to teach
Christianly within
the elementary
school.' ,

"The summer
sessions are planned
to accommodate
family schedules."

Sally Jongsma

such things as developing
classroom strategies, examinDordt's
new master's
ing test scores, noting teacher
of education program is ready observations, and conducting
to go. On July II the first parent interviews. By the end
course of the program, In- of the course each teacher will
troduction
to Graduate
have decided on his or her
Research, will kick off a graduate research project.
broad-based, practical pro- Upon completion, they will
gram that is innovatively
share the results of their work
packaged. "The program's
with other professionals
goal is to help teachers both through such avenues as
articulate
the essence of teachers' conventions, ChrisChristian education and do tian Educators Journal, or a
it," says Dr. Jack Fennema,
workshop.
director of graduate education.
This emphasis on applicaIt is designed to be directly
tion is an important part of the
applicable in the classroom.
program. "It is essentially a
"We want Christian teachers
very practical, hands-on proto teach distinctively,
not gram on how to teach Chrisadapt a secular curriculum,"
tianly within the elementary
he adds.
school," says Fennema. In adFennema describes the first dition to the research course,
course of the program as the first session will include
action research-or, as some two other courses: Issues in
might call it, applied research.
Education
and Advanced
Students will not only learn Educational Psychology. The
research methods, but also approach in the issues course
do research based on ex- will be inductive, explains
periences and issues that arise Fennema. By that he means
in their teaching. For example,
professors will begin with cona teacher might choose to crete classroom practices,
research
the
value
of problems, and issues. From
Computer-Based
Instruction
that context they will look at
for a literature-based reading
foundational issues underlying
program or try to develop a re- these concerns and develop a
porting system that views workable Christian response to
children and learning from a them. The psychology course
radically biblical perspective.
will take a biblical view of the
Each project would involve
student and spell out the dif-

ference such a view makes on
the teaching and learning
process.
The second and third sessions include courses on
instructional strategies, teaching children with special
needs, integrating technology
and education, and curriculum development.
These
courses, too, will have direct
application to the teacher's
current classroom. In the
macro curriculum
course,
teachers will develop a scope
and sequence curriculum for
their school, and in the micro
course they will write curriculum
to use in their
classrooms. The technology
course will look at specific
software available and how it
can be best used.
The packaging of the program received nearly as much
attention as its content. "We
want to make it as easy as
possible
for teachers
to
enroll," Fennema says. Considering that the majority of
the students will likely be taking the program while teaching
full-time, and many will have
family schedules to work
around, Fennema devised a
plan to have students on campus for as short a time as
possible.
The program can be completed in one summer and one

year or in three summers. The
first set of three courses will
only be offered during summer
sessions. Courses in the second and third sessions can be
taken in weekly evening
classes during the fall and
spring semesters or in consecutive summers.
The summer sessions are
planned
to accommodate
family schedules. Each course
will consist of three phases:
pre-campus, on-campus, and
post-campus. During the precampus phase, students will
complete assignments
and
readings in preparation for an
intensive one-week session on
campus each summer. The
post-campus phase will involve follow-up work that is
tied to coursework
and
classroom teaching. In this
way students can take three
courses in a summer, spending
only three weeks on campus.
But the program model is
not just one of convenience.
Fennema feels it structures in
a direct connection to what
teachers are doing in their
classrooms.
"We see this as a cooperative effort between Dordt and
CSI District 6 in particular and
Christian schools in general,"
Fennema says.
Although the program as
currently envisioned is set,
he is very conscious of the
fact that it must continually
be in touch with the needs
of teachers.
"Education
changes rapidly. We need to
be flexible enough to respond
to the needs of individuals
and school communities," he
says. "Who knows what this
program will look like ten
years from now?" Developments in the field of fiber optics could dramatically change
the
way
the
program
is made available to students. Changes in teacher and
school needs could lead faculty to revamp the offerings.
Fennema is even open to offering some of the introductory courses in other locations if enough students from
an area would enroll.
"This is a professional program that doesn't
duplicate other masters'
programs," says Fennema. Instead of focusing on endorsements
in particular
disciplines,
teachers
will
receive a broad-based background that will give them
concrete tools to take back
to the classroom and prepare
them to be educational leaders
in their schools. That is its real
strength and, Fennema hopes,
its real draw.
0
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North Hall RAs and RDs find working together can be lots of fun, too. Pictured
are: (kneeling) Jay Schuiteman, Aaron Zylstra, (front) Vince Hursh, Kevin
Wassenaar, Kyle Van zee, (back) Mike Vande Griend, Mark Vande Zande, and
Eric Kooi.

Full-time Resident Director added

RAs and RDs play mom - sort of
Sally Jongsma

An

interesting thing
seems to happen in the
freshman residence halls: the
wings take on some. of the personality of their resident
assistants. Some wings are
very social, some are more
studious. Although the comparison shouldn't be stretched
too far, it shows the influence
resident assistants and resident
directors can have on the
students they supervise.
Dordt's resident directors
and resident assistants are a
varied group of students. Their
majors range from agriculture
to education, biology to music.
They come from across the
United States and Canada, and
they are as varied in personality as in majors and interests.
RDs and RAs, as they are
called on campus, have two
main responsibilities:
help
students get the assistance and
support they need and make
sure they follow the rules. At
the beginning of each year a
great deal of time for RAs in
freshman halls is spent giving
out information so that new
students learn their way around
campus and begin to feel comfortable with when, where, and
how things happen. The dorm
is home, after all, and although
RAs and RDs are a far cry
from mom and dad and can't
tell a student where he left his
coat or shoes, they can unlock
a door, direct him to the
registrar's office, or tell where
his first theology class meets.
Kendall Vermilion from
Mesa, Arizona,
says her
freshman year was rough.
Feeling homesick and alone
she learned to rely on others
for support. She says she applied to be a resident assistant
so that she could help others
adjust to living away from
home and enjoy getting
involved in college life.
A big part of the job is being there, say all of the RAs.
Being available leads to both

March 1994

Dordt
is one of few
colleges to hire student resident directors to supervise the
day-to-day operation of the
halls. "The system has
worked extremely well,"
says Curtis Taylor, the director of resident life, who feels
it is a tribute to both the RDs
and the student residents that
the
system
has
been
successful.
Beginning next fall Dordt
will add a full-time resident
director. "We aren't making
the change because the current system isn't working,
but to improve the level of
service we can give to
students," says Taylor. The
new resident director will not
only supervise the resident
staff and handle discipline
cases, but also coordinate
programming and activities
in the halls. At present, planning activities and specific
programs gets pushed aside
if students run out of time.
The new position also
opens the possibility of having a professional staff per-

wonderful times and real roommate difficulties, and atpressures. When residents feel tend to medical emergencies.
comfortable enough to drop in, RDs, who are the next level up
good conversations just happen the responsibility ladder, hanand a sense of community
dle some discipline cases, engrows. On the other hand when courage and build community,
an RA or RD is studying for lead staff meetings, issue work
a test and the third person in orders for facilities that need
an hour comes to the door repair, and generally support
because she locked herself out the work of the RAs.
of her room, frustration can set
Meeting all of these responin. Director of resident life, sibilities takes work, strength,
Curtis Taylor, says the "being time management, and supthere" part of the job means port. Taylor says RAs and RDs
staff members feel they are know they are students first.
always on the job. Whenever
Nevertheless, they have been
they're in the building, they can hired to do a job, and for their
get a call or a knock. But, this own sakes and the the sake of
is what they have been trained the other residents, they need
I ask myself why I got myself
to handle. Weekly staff meet- to
develop
tools
and
into this," says Vermilion. But
ings and regular support of and characteristics that help them
such thoughts are more the exconsultation with student ser- keep it all together.
ception than the rule. She'd
vices staff make the more difAn RD or RA needs to be
make the same choice again.
ficult times manageable.
open to suggestions; to be acTen Pas says that gaining the
The most visible aspect of cepting,
not immediately
respect of others has been a
the RA's job is "sitting desk."
critical; to be friendly, but not
good experience. Feeling comEach night one of the staff is overly so," says Mark Vande
fortable making decisions and
at the front desk from 10:00 to Zande, an RD in North Hall.
taking charge of situations will
1:00, being available to deal He finds it takes integrity, a
benefit him as he prepares to
with any questions and prob- strong faith, and a good dose
teach.
lems and, in freshmen halls, of humility to be able to do the
Vande Zande, a pre-sem stumaking sure curfews are job. Ten Pas adds to the list padent, believes his experiences
followed. On those evenings tience, a sense of humor, the
will be valuable for his work
the RAs also walk through the ability to communicate and
as a pastor. "Sometimes being
halls regularly, talking with make decisions. Vermilion puts
held up as a model can be
residents and enforcing quiet . patience and empathy at the top
frustrating." But Mark, too,
hours and other regulations.
of her traits as well as a spirit
takes it as a challenge to live
"Some of the toughest times of fun and the ability to separesponsibly. Free room and a
are telling others what to do," rate actions from the person.
stipend add a little incentive
says Vermilion, who doesn't Although the daily responsibilconsider herself the authoritarities settle into a routine after when things get busy.
Taylor admits that the
ian type. But few of the RAs the first few weeks of the sebenefits
to most students may
mester, the balancing act confind it presents real trouble.
be
more
long range than im"Kids
here
are pretty
tinues throughout the year.
cooperative."
Medical emergencies
may mediate. Learning decision"Probably the hardest part is mean running someone to the making and other people skills
trying to set an example in life doctor or hospital on a mo- are valuable for the future as
style," says Randy Ten Pas ment's notice. Adhering to the well as for the present. The
from Cedar Grove, Wisconsin.
strict federal regulations for . satisfaction of being able to
"Sometimes I almost feel like cleaning up blood or other help others and to gain people's
they're waiting for me to goof fluids is the responsibility of trust builds self-confidence
up." Nevertheless, Randy en- the residence staff. Trying to that can open other doors of
joys the opportunity he has to get a broken toilet seat fixed or opportunity. But there are
rewards:
interact with so many students. scheduling another session with also immediate
And having to set an example roommates who can't adjust to receiving a word of appreciareally does present a positive each others' habits may all be tion for help given, seeing
growth in someone who was
challenge for him.
part of the day's activities.
RAs also lead wing devo"Some nights when I haven't struggling, and finding the intions, attend staff meetings,
planned ahead enough for the ner strength to meet challenges
plan wing activities, deal with test or paper I have the next day are just a few.
D

son on duty for at least part
of the evening to deal with
any problems that arise. Having one head resident director will also increase the consistency in dealing with rule
violations.
And Taylor
believes
that
although
students have responded well
to the leadership of peers,
there will be advantages to
having someone slightly
older handle problems.
Currently, each residence
hall has two student resident
directors. Next year that
number will be decreased to
one person who will be called
the Community Advisor. The
new RD will have an apartment in the new Southview
Apartments, eliminating the
need for student RDs in East
Campus.
Taylor is excited about the
possibilities the new position
will open up for enriching
the living experience
of
students on campus. The Student Services Office is now
beginning its search for the
right person.
D

, 'Kids here are
pretty cooperative."

Kendall Vermilion, a resident assistant
in East Hall, enjoys the easy comeraderie of the residence halls.
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Dr. Helen Golubeva teaches Russian
language and history.
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Visiting professor expands
Dordt's link to Russia
, 'Golubeva is
thankful for the
opportunities opened
up to Russians in
the past few years,
but is saddened by
the state of affairs
in many aspects of
culture and
education today."

"Golubeva hopes
some synthesis
between the positive
aspects of western
culture and the good
aspects of
communism can be
achieved. It will take
wise and clever
leaders to bring such
a thing about."

Sally Jongsma

"I

t's like a miracle
really:' says Dr. Helen Golubeva
about her one semester opportunity to teach at Dordt. "Two
years ago I never would have
believed that my son and I
would be in America."
Golubeva is a visiting professor from Moscow, teaching
one course in Russian language
and one in Russian history and
culture:
Her son, George
Denisenko,
is a sophomore
business major who transferred
from the Moscow State Institute of International
Relations last fall.
Golubeva's
contact
with
Dordt began nearly a year ago
at the International Conference
on Religion and Politics held in
Russia last spring. She and Dr.
Rockne
McCarthy,
Dordt's
vice president for academic affairs, both presented papers at
the conference and became acquainted. At the time, McCarthy's son was studying
in
Moscow, and Golubeva's son
was taking the TOEFL and
SAT tests, hoping to be able to
study in the United States. The
possibility
of studying at a
Christian college was exciting
to them both.
Golubeva and Denisenko are
both Christians,
actively involved in the American Protestant Church and Bible studies
in Moscow. Golubeva became
a Christian five years ago. As
an employee of the state travel
agency, a government department that controls all foreign
travel, she served as translator
for many American and British
groups
coming
to Russia.

"Many of these people were
Christians:' she says, "and they
encouraged
me to find out
more." For Golubeva, a young
member of the communist party,
becoming a Christian at that
time would have been highly
unusual and difficult. But as
Perestroika moved across the
country and Russia opened its
doors
to more
outsiders,
Golubeva came into contact
with many strong believers.'
For the past many years she
has worked for the Institute of
Oriental Studies in Moscow as
a researcher
and writer. She
has published two books in her
field.
Golubeva teaches Russian to
a small group of students, many
of whom are planning to travel
to Russia through either the Russian Studies Program or a faculty program that sends Dordt
professors to teach in Ukraine
during the summer. Her evening
course on Russian history and
culture presents a challenge to
her: although she is Russian,
she is a social-political
scientist specializing
in Indonesia,
where she worked for five years
as a member of the Russian
economic council in Jakarta.
"I took two months off my job
in Moscow to prepare for these
courses:' she says, noting that
history is approached very differently
in Russia than in
America.
"Here personalities
play a much bigger role:' she
says. In contrast, as a Russian she
was steeped in a Marxist analysis of class structure in society.
"But that, too, is beginning to
change. We are beginning to
recognize people for what they
have contributed to society:' she

Job Opening
Resident Director/Student Activities Coordinator
Dordt College is accepting application for the position of Resident Director/Student Activities Coordinator (RD/SAC). The RD/SAC is responsible to the Director of Resident Life to provide leadership
and supervision for the residence life staff, as well as educational, spiritual, and social programming
for the residential community. The RD/SAC will also be responsible for the coordination and implementation of social and entertainment activities on campus.
This is a live-in position. The job duties are from August through May, however, housing is provided
for twelve months. The RD/SAC will be provided with a furnished apartment, in addition to salary
and excellent benefits. Qualifications include a bachelor's degree and applicable experience, however,
preference will be given to candidates with a master's degree in a related field and prior professional
experience,
Dordt College seeks to hire individuals who are committed to a Reformed, biblical perspective and
educational philosophy, and have academic and personal qualification for leadership. For a complete
job description and application materials, send a letter of inquiry detailing qualifications to Curtis
J. Taylor, Director of Resident Life, at the address below. Deadline for receipt of letter is April I, 1994.
Dordt College is an AA/EOE

employer,

Dordt College, 498 Fourth Avenue, Sioux Center, Iowa 51250-1697,

FAX: 712-722-6416
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adds. She cites the fact that ..
many new books appearing on
the streets today focus on people.
Golubeva is thankful for the
opportunities
opened up to
Russians in the past few years,
but is saddened by the state of
affairs in many aspects of culture and education today. "The
situation in science is so bad,"
she says. "The state budget
allots so little for science and
culture that we have almost no
access to foreign magazines,
.journals, or newspapers. Publishing has become very difficult because
there is- no
money to fund academic work."
Life is more and more difficult. "I feel so sad for my
people:' Golubeva says. "We
are a hard-working,
industrious people; we are not inferior. The social system has
deprived us of many things."
She gives examples: a car today costs millions of rubles and
inflation keeps rising. Some
time ago, Golubeva and her
family began to build a modest,
three-story brick home for her
family, her sister's family, and
her father. Although the structure is up, progress is at a standstill because the cost of such
things as plaster, wallpaper,
paint, and finishing is so .expcnsive that, even with several people working, it is not affordable. And prices rise each day.
"Many people spend every
moment
worrying
about
feeding their family:' she says.
Many hold down several parttime jobs just to put food on the
table. In addition to economic
hardships, overcrowding,
and
transportation problems, crime
is increasing terribly, she says.
Carjacking is one of the most
popular
crimes
today and
burglaries are common. Ethnic
discrimination
is growing,
creating other problems.
Although it is difficult to live
under such conditions, it is also
difficult for Golubeva,
who
lives comfortably
here, to
watch her country
from a

PI

distance. Each day she and her
son watch the Moscow news
taped via satellite by Dordt's
media center. Although she is
committed
to reform,
she
believes that there has been too
little emphasis on social issues.
"We should not-and
I don't
think we will-turn
back to
previous
ways,
but some
positive things happened during the past seventy years. We
can't discard everything,
but
neither can we live the way we
did before."
Golubeva hopes some synthesis between
the positive
aspects of western culture and
the good aspects of communism can be achieved. "It will
take wise and clever leaders to
bring such a thing about:' she
says. "Our nation has proved
we could overcome hardship.
I still hope and trust that we

can overcome this crisis,"
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In the meantime, Golubeva
is enjoying her time in Sioux
Center, both her teaching and
the pace of life. "It is safe and
calm here in a very good sense.
People here are more free:' she
says, observing that professors
are less stern and more committed to their students and what
they are teaching. She also appreciates the opportunity
students here have to study such
a variety of subjects to broaden
their visionof the world. And
most importantly, she appreciates the opportunity to integrate
faith and scholarship.
"There are some good things
we could borrow from you,"
she says, acknowledging
that
there are also things Russians
could teach Americans.
She
encourages American students
and professors to take advantage of exchange programs and
study programs such the Russian Studies Program, through
which two Dordt students are
spending
this semester
in
Moscow.
Developing
friendships and dealing with people
can be a powerful way to effect change, she concludes. D
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Around campus

Students and faculty learn about Native American customs
With
a sense of humor
and a gift for telling anecdotes
to illustrate his point, Dr. Martin Brokenleg opened this
year's Spring Departmental
Lecture Series on the "Northern Plains Indians: Their
History, Culture, and Worldview." Brokenleg, who is an
associate professor of Native
American Studies, a member
of the Rosebud Sioux Tribe,
and a minister in the Episcopal
Church, described the cultural
patterns of North American
Plains Indians, often comparing them to those of American western culture. He was

joined by Father Stanislaus
Maudlin, a Benedictine monk
at Blue Cloud Abbey who has
set up mission schools for
Native American children.
David Helmstetter of Dordt's
social work department, who
coordinated the series, says he
wanted people on Dordt's campus to experience how the
Plains Indians' world view
shapes their lives and their interaction with other cultures
such as ours.
"If we don't understand people who are different than we
are, it is difficult to be able to
respect them and more difficult
to bring our message of Chris-

tianity to them;' says Helmstetter, adding, "We don't have to
accept people's beliefs to
respect and learn from them."
Learning about the world
view of the Plains Indians
helped many in the audience
look afresh at Western North
American cultural patterns.
Many students and faculty had
questions about what they saw
as a synthesis of Native
American spiritualism and
Christianity. But many also felt
that although we cannot adopt
or support that synthesis, we
could learn something from
their views of family, authority,
and land ownership. And many

sensed the injustice our culture
had done to Native Americans.
Two Dordt alumni, Dr.
David Mulder, a physician at
the Pine Ridge Indian Reservation in South Dakota, and
Ms. Karen Augood, a former
fifth grade teacher at the
American Horse School, also
spent the day at the college.
"It was a good day," says
Helmstetter. His hope is to get
people in this community more
connected
to other local
cultures that are different from
ours. He says, "Ongoing connections are the most effective
way to bring about change in
attitudes."
D

"If we don't

understand people
who are different
than we are, it is
difficult to be able
to respect them and
more difficult to
bring our message
of Christianity to
them."

Agriculture Stewardship Center cooperates with Trans Ova Genetics
Dordt
College
and
Trans Ova Genetics of Sioux
Center have reached an agreement to link opportunities in
ag science technology and
education.
The agreement
allows Trans Ova two years'
rental of a portion of the
college's Agriculture Stewardship Center (ASC) dairy to

house up to 100 animals. For
milking, the Trans Ova and
Dordt herds will share use
of Dordt' s double-six herringbone
lowline
parlor.
Handling of the animals will
stay separate.
"This is an exploratory venture," says Professor Duane
Bajema, chair of Dordt's
agriculture department, "and

Worldview club tackles issues

T he entertainment

industry, legalizing drugs, and
Clinton's health care plan have
been just a few of the topics up
for discussion in this year's
new Worldview Club. The biweekly dialogue is sometimes
lively, sometimes reflective, but
always thought-provoking, says
junior Tim Sheridan. Sheridan
and junior Jeff DeBoer, philosophy and English majors in the
pre-sem program, are the student coordinators of the group.
"We wanted a forum where
students could talk about
what's on their minds in a
casual, non-threatening setting," Sheridan says.
However, the setting isn't a
free-far-all discussion of anything that happens to come up.
"We want to take seriously our
responsibility to develop a
biblical, Christian worldview,"
he says. For each meeting a
topic is selected and one student presents a short introduction to start the discussion. The
group usually fluctuates between ten and twenty students
and includes two or three
faculty members.
Although discussions are student led, Sheridan appreciates the
faculty contribution to the group.
They help keep the discussion
directed, but because of the setting their contributionshavea different character than they do in
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the classroom. In class students
often expect professors to haveall
the answers; within this group
there is a "This is how I see it"
atmosphere.
It encourages
students to think through and respond to ideas that come up in the
media or that mayhavebeen spurred by a class discussion.
Dr. John Kok, who teaches
philosophy and meets regularly
with the group, encouraged the
start of the Worldview Club. '~
Reformed worldview speaks to
everyday issues," he says. "If it
doesn't, it is only academic and
not worth talking about." He
wants students to use what they
have learned to formulate a contemporary Christian response to
issues in our culture and in our
daily lives.
Leaders of the group don't
know exactly how the club will
evolve. At present they announce
meetings and topics in the daily
campus bulletin and meet in the
open lounge of the Student Union
Buildingto encourage anyonewho
wanders by to join in. Students
from a variety of disciplines have
contributed to the discussion thus
fur.Historyand computer science,
political science and art, engineering and English majors have
all shared their views. That's the
way Sheridan and the others want
to keep it, because, regardless of
the discipline, they know that living before God's face takes individual and communal work.D

we are proceeding with optimism. Dordt College and
Trans Ova will benefit in
several ways. Trans Ova will
be able to consolidate many of
their animals in our high
quality facilities, and we hope
to involve them in the educational process as well."
"This impressive tie-stall
facility will allow us more opportunity for serving our
clients globally," says Gordon
Vande Burgt, international
sales coordinator for Trans
Ova and a 1990 ag-business
graduate of Dordt College.
"The arrangement effectively doubles our dairy cow
housing capacity," adds Dr.
Daryl Funk, one of Trans
Ova's founders. "In turn, it
allows the students closer contact with some highly technical
procedures in agriculture."
Dr. John Olthoff, who
teaches several animal science
courses at Dordt, will be the

one to work most directly on
increasing the educational
benefit of the trial agreement.
He
anticipates
student
laboratory involvement with
the cows in embryo transfer
and in-vitro
fertilization
specialties as well as through
hands-on
experiences
in
aspects of their business and in
professional interaction with
faculty and students.
"The opportunity will support and enhance our current
Dordt course offerings,"
Olthoff says. "We envision
that more than animal science
students will benefit from this
arrangement. ' ,

"The arrangement is an attempt to accomplish many purposes with the resources we
have available, " says Bajema.
" As far as working space
goes, we will now be operating
at 100% capacity."
The agreement
will be
reassessed after two years. D

"The opportunity
will support and
enhance our current
Dordt course
offerings. , ,

Dordt's newest building, Southview apartments, is progressing steadily. Insulated panels allowed masons to shelter themselves
from the cold and heat the area enough to dry the mortar during the cold winter months. Despite setbacks by rain last
summer. the apartments are expected to be ready by September.
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Distinguished Alumni Series

A Foundation for Christian Leadership
Karen Helder presented
this
year '5 Distinguished
Alumni
Series lecture during Homecoming Week. She is the Director of
Professional
Services
at
Wedge wood Acres Christian
Youth Homes. We share with you
an edited version of her speech.

"Our Christian
perspective can
help us make a
difference in a world
that is crying for
leadership. But
God does not
automatically place
within us all of the
necessary skills to be
effective leaders in
His world."

Karen Helder

I learned

at Dordt College that a man named
Abraham Kuyper once said
something like, "There is not
one square inch of this world
that is not under the Lordship
of Jesus Christ." If that is true,
and I believe that it is, then
there is not one single part of
the work I do and you do in the
name of Jesus that does not
reflect in some way our commitment to him,
This realization points out
the need for Christian organizations to have people at all
levels with the understanding,
the commitment, and the passion to care deeply about being salt and light in God's
world.
I heard recently that the
owner of a large corporation,
a Christian man, said that with
increasing population, he anticipated growth in his company. However, the greatest
barrier to growth, he feels, is
the lack of qualified people to
staff his work force. There is
an intense need for high quality
leaders in our world today.
Our Christian perspective
can help us make a difference
in a world that is crying for
leadership. But God does not
automaticaily place within us
all of the necessary skills to be
effective leaders in His world.
With determination,
knowledge, and prayer, we can
grow in our ability to lead. In
Colossians 1:27 Paul speaks of
Christ in us, the hope of glory.
Hope is a rare commodity in
the world today. And to be an
effective leader one must have
hope. I challenge all of us to

grow in our ability to be
leaders. Several basic qualities
are needed if a person is to be
a leader. I urge you to look at
the following ten characteristics, assess your comfort and
skill level in these areas, and,
if you are not satisfied, look
for ways to grow.
Personal qualities need to
lead others effectively.
A Christian leader needs a
personal walk with Jesus
Christ. Whether you work in
a Christian organization or
not, your leadership must arise
out of who you are as a Christian person: your ethics, your
style of relating to others, your
vision and purpose for the
work you are doing.
Decisions are sometimes
controversial. Often there is no
clear answer to problems. That
is a part of leadership.
However, each person must be
able and willing prayerfully to
consider God's will in his or
her decision-making. It is too
easy, whether in business or in
human services or even in the
ministry, to allow Christ into
only part of our work lives.
A few years ago I was talking with my pastor about a
struggle at work. Actually, I
was complaining about a person, agonizing about what to
do, and looking for empathetic
support. He listened for a
while and then said, "Have
you prayed
about
this,
Karen?" I had not. Those
words have often come back to
me. As a Christian leader, I
must live in close relationship
with my Lord in order to be
sensitive to his leadership in
my leading and decisionmaking.
Appreciating all types of
people. God has made many

kinds of people. Christian
leaders need to respect all persons as created by God for a
purpose. This understanding
can help leaders through tough
decisions. No one may become
a "scapegoat" where we live
or work. A leader has a
responsibility to confront if
needed or to help a person to
find their gifts or to seek consultation in dealing with a
situation. But letting a person
be "on the outs" for week
after week or year after year
is not good.
A leader must facilitate appreciation of others. When I
was in high school we had a
student teacher in history class
who was seriously overweight.
His hair looked greasy, and he
was a boring teacher. I used to
sit and draw pictures of him
and show them to my friends.
After class, as we stood by our
lockers, I would continue to
cut him down verbally. One
day a friend of mine said,
"Karen, do you enjoy cutting
people down?" I laughed it
off, but I never forgot that
comment. It was a "hammer
blow" from God to me, and I
believe
that it radically
changed what my leadership
styIe would be.
Showing personal warmth
and hospitality. I have noted
with interest that some of the
kindest, most hospitable people I know have been agency
directors and top management
persons, especially of larger,
well-respected organizations.
Some of the least friendly persons have been middle
managers and leaders of lessrespected organizations. The
ability to be warmly kind and
welcoming
of
anyone,
regardless of their position, is
an important leadership skilL
I am convinced that it is important whether a person works in
an accounting
firm,
in
business, in education, or in
any other type of work.
If people are going to trust
me and my leadership, I need
to show them that I esteem
them by acknowledging their
presence.
Being consistent in presenting yourself. A middle
manager I knew several years
ago was seen around his
agency as a competent, respectful, follow-the-rules sort of
guy. He went to a conference
with five other staff persons.

At the conference he dressed
in jeans and sweats when
others were casually welldressed. He spoke loudly and
rather disrespectfully
in a
workshop, and he was obnoxiously self-centered
when
eating or involved in recreation. This person lost a great
deal of respect and credibility
through not being the person
that he was known to be at the
agency.
We all have different sides
to ourselves. But who we are
must run- through our interactions whether in the board
room or at the ball game, in
the classroom or at home. People need to trust their leaders,
and a part of that trust is seeing a basic consistency in
leaders' lives.
Learning to apologize. We
all make mistakes. That may
sound trite and simple, but it
is true. Whether it is because
we are tired or did not think
something through completely
or whether we did not consult
enough or jumped to a conclusion that was not justified, we
all make mistakes, and probably quite often.
Leaders sometimes feel that
if they admit to a mistake,
others may not trust them as
much or their authority will be
undermined. I believe that exactly the opposite is true. Accepting and apologizing or
asking for forgiveness shows
a willingness to own up to bad
decisions and make them right.
It instills confidence and trust.
An ego-driven inability to
apologize for a mistake is a
barrier to the unique ministry
of leadership to which we are
called.
Apologizing is a core ability
that can keep us honest with
ourselves and with each other
as we seek to serve each other
with integrity.
Striking a balance between
talking and listening. Some
people are naturally able to do
this, others of us need to work
at it more. I often quote
Abraham Lincoln, "It is better to remain quiet and be
thought a fool than to open
one's mouth and remove all
doubt. "
Some of us find it easy to remain quiet when others are
talking, to say nothing in a
class or a meeting. A leader
has a responsibility to speak
his or her opinions, adding
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meaningful ideas to the group.
On the other hand, a leader
also needs to know how to
listen. Strong leadership happens when a person listens to
the insights and opinions of
others and synthesizes the data
into the best decision. Someone who talks too much does
not hear others and often
discourages
others
from
speaking.
Committing to a lifetime of
learning. I was once asked
about taking a job in an area
of human services with which
I was unfamiliar. I told the person with whom I was talking
that I had much to learn about
that service, and I felt that I
would need more education.
He said, "You need to reach
a point in life in which you
stop learning and start doing. "
I thought about that for a
long time afterwards. I know
now that I do not agree fully.
I think this man was telling me
that at a certain point we must
begin to work based on
cumulative knowledge in a
number of areas rather than
seeking specific knowledge.
But, on the other hand, in today's world we must all have
a perspective toward learning
during our entire lives. That
learning can take many different forms, but it must
occur.
Peter Senge in his book The
Fifth Discipline speaks of
building an organization where
ongoing learning is at the core.
Such a dynamic view sees people as active partners, team
members, if you will, in helping each other and the
organization continue to take
in, process, organize, and synthesize new information.
Seeing change as opportunity. Our world is experiencing rapid change. We can
"put our heads in the sand"
and let it go on around us, or
we can learn to manage
change. The issue is not if we
will handle that change, but
how we will handle it. Learning to move ahead is a critical
ability for leaders today. We
need to be willing to leave our
comfort zone and be open to
change.
Learning to look for the
positives. A leader needs to
lead; that means to move
ahead. No one wants to follow
someone
who
looks
predominantly at what is bad
or negative. A leader must
look squarely in the face of
problems, difficulties, struggles, but with an eye toward
understanding them so that a
positive step might be taken.
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We learn in college and in
grad school to be critical
thinkers. That is good, but it
is not enough. Perhaps the real
skill lies in moving from a
critical assessment to looking
at and KNOWING where we
want to go, realizing the barriers to our getting there, and
planning how to overcome
them.
"Learn
to look at the
positives" is not some sort of
Pollyanna view of the world.
It is a commitment to thinking,
to learning, to assessing. This
sort of questioning will assure
that an organization has the opportunity to continue to do
their work in the future.
Learning
to encourage
others. To encourage others is
to infuse them with courage,
to support them, to affirm the
good that you see. We often
encourage through serving
others. Words of encouragement come through notes to
people thanking people for
things they have done. Max
Du Pree, the chairman and
CEO of Herman Miller and
author of Leadership is an An,
says, "The first responsibility
of a leader is to define reality.
The last is to say thank you.
In between, the leader is a servant. ..
We also encourage others
through what we say about
them. To hear us say positive
things about others is an encouragment to people and
allows them to feel trust and
confidence. It is too common
in organizations for people to
feel that no one listens to them,
their suggestions are never
taken anyway, so why try. I
think that is tragic. Once again
Du Pree says, "We talk about
quality of product in service
but what about the quality of
our relationship and the quality
of our communication and the
quality
of our promises
together?"
I believe that if these ten
qualities-and there are probably many more-can become
a part of us and our daily
lives as leaders, we will be
positioned to lead organizations and institutions in shaping the future. And as we are
developing these qualities in
ourselves, we also need to be
aware of leadership qualities in
others. A leader must recognize and nurture leadership in
others, supporting them and
learning to help them use
the gifts that God has given
them to grow into all that they
can be.
I'll conclude with several
broad challenges I see for
Christian leaders.
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Christians need to maintain a strong Christian commitment. Many things keep
us from doing that. At
Wedgewood we were asked
for a quote to write a program
for the state. As I looked into
it, I just did not agree with
what they wanted. We wanted
to offer the service and thought
we were positioned to do
it in a Christian way, so
we offered them an alternative proposal, hoping they
would agree. They didn't, so
we didn't get the contract. But
it was more important to
maintain our integrity as a
Christian agency.
We must maintain a high
level of professionalism. People often judge on the little
things. The head of the social
work administration department at Western Michigan
University came to talk with an
MSW student I was supervising. He told me he had arrived
early and decided to do what
he assigns his students, sit in
a waiting room and observe.
He said he saw people walking around with their head in
the air, greeting each other.
They weren't looking down
but greeting each other eye to
eye. Others were talking,
seeming to be having a good
time while they were working
and accomplishing something.
His impression was positive.
Little things like the quality of
published material, kindness,
and hospitality can have a
significant effect on how people feel about you and your
organization.
In the face of rapid change
all around us, it is important
to find stability. People need
to have some things remain the
same. At Wedgewood people
tease that they hate to go to
conferences with me because
I get too many ideas for things

to do. I need to be open to
change in my job. In my
home, on the other hand, I
don't think I've rearranged the
furniture in eight years, and
I'm driving my '86 car that I
got in '87. Those are places in
my life where I keep stability.
To make needed changes,
we need' to catch trends
early. That means listening
and learning. We must be open
to people and ideas, not close
our minds to things that are uncomfortable or that we don't
want to hear.
Building
alliances and relationships
takes work but can bring big
rewards. We already see that
happening in the health care
field. But as we look to build
such relationships, we need to
continue to articulate and
discuss our mission, asking
where we are going and how
we should get there. That is the
only way to remain strong. I
believe that our Reformed
perspective gives a strong
basis for dealing with issues
that will arise in the future. We
truly need strong leaders who
will take seriously the call to
develop their own leadership
qualities and at the same time
recognize and encourage such
qualities in others. May God
continue to bless all of us as we
work to serve and lead faithfully in whatever ways we are
called.
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"We truly need
strong leaders who
will take seriously
the call to develop
their own leadership
qualities and at the
same time recognize
and encourage such
qualities in others."

Karen Helder answered questions from
social work majors during her weekend
on campus.
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Faculty
Publishing Co., has been
republished by Dordt Press.

The professional involvements of

Dordtfaculty members outside of
the classroom reveal Dordt 's
commitment

to provide

educa-

tionalleadership in the Christian
community as well as among its
own students. By sharing these

activities, we hope to provide
fellow Christians with further
resources, ideas, and encouragement as they work to be of service
in Christ's kingdom.

Dr. John Van Dyk, director of the Center for Educational Services, presented a
paper "Learning Style Models:
Do We Really Need Them?" at
the national convention of the
Association of Teacher Educators in Atlanta on February 14.
On February 18 he conducted an
all-day workshop on "Cooperative Learning in Christian Perspective" for teachers of four
Christian schools in St. Louis,
Missouri. On March 2 he addressed the faculty of Western
Christian High School in Hull,
Iowa, on the topic of meeting
the needs of all the students in
our classrooms (the "multifunctional classroom' ').

Dennis De Jong and Marv
Wielard, assistant professors
of computer science, each
finished the requirements of
the M.S. degree in computer
science at Mankato State
University. De Jong chose artificial intelligence as his area
of concentration and Wielard
chose data bases.
Dave Schelhaas, instructor
of English, had an article titled
"The Dangerous Safety of
Fiction"
published in the
February 1994 issue of the
English Journal.

cle discussing
hymns for
March,
April,
and May
published in Reformed Worship's 1993 issue. Ringerwole
will present an organ recital as
part of a dedication series of
recitals
at the Cathedral
Church of Saint Paul in Des
Moines on April 17.
Professor of physical education Tom Visker is co-editor
of Christianity and Leisure:
Issues in a Pluralistic Society
along with Dr. Glen VanAndel
at Calvin and Mr. Paul Heintzman of the Gracefield Presbyterian Centre in Canada.
The book is currently in process and will be published by
Dordt Press.
Marlin
Vanden
Bosch,
professor of English, was a
lecturer for Clarion Public
Library's lecture series "Time
Slice III-Land, Town and the
World, 1914-1945." Vanden
Bosch spoke on January 11,
reviewing "The Ruth Suckow
Omnibus" book series.
Assistant
professor
of
agriculture
John Olthoff
spoke in January at Northwest
Iowa Community College in
Sheldon as part of a four-day
comprehensive program for
dairy producers.

Pam De Haan, adjunct professor of music, directed the
Meester Zangkoor (Masters of
Song) Christmas Concert on
Saturday, December 18 in
Christ's Chapel in Orange City.
Barbara Fennema, computer education specialist, will
present a paper "Teaching in
the Information
Age" on
March 29 for the International
Conference for Technology in
Education at the University of
London in London, England.

Joan Ringerwole

Professor of music Joan
Ringerwole's second edition
of her "Bibliography of Organ
Music" was published by the
Christian Reformed Board of
Publications.
Ringerwole
presented new selections of the
bibliography during a workshop at the Church Music conference recently held at Dordt
College. She also had an arti-

Director of graduate education Jack Fennema's
book
Nurturing Children in the
Lord, formerly published with
Presbyterian and Reformed

PIECES OF THE PICTURE
Dordt College is made up of many pieces. Each has its unique
place. Each is vital to the whole picture.
Dordt College is people. Over 1,300 people live and learn on this
campus, and thousands of supporters' prayers and gifts enable the
college to carry out its mission.
Dordt College is learning, and in their
learning, students are challenged to see
themselves as pieces of God's plan.

Dr. John Zwart, professor of physics at Dordt
College, participated
in a
faculty
workshop
at the
Argonne National Laboratory
in Northern
Illinois
on
February 5.

Professor of English James
C. Schaap's
Things We
Couldn't Say was presented at
Coe College in Cedar Rapids,
Iowa, and at Ames Christian
Reformed Church in Ames,
Iowa. Schaap was a part of
both performances.
Other
faculty in the cast were Jeri
Schelhaas, Dave Schelhaas,
and Arnold Koekkoek.
Schaap's story "The King of
the Jews" was published in the
March Church Herald.

Dr. Delmar Vander Zee

Dr. Delmar Vander Zee,
professor of biology, led a
seminar at Jubilee 1994, a conference sponsored by the
Coalition
for
Christian
Outreach, in February. Vander
Zee's presentation was titled,
"Earthkeeping:
Borne of
Enlightened SelfInterest or of
Obedience?"
Mike Williams, assistant
professor of theology, has had
several articles
published
recently. "Name, Rank, and
Serial Number: Confession as
Identification"
and "Why
This
Confession?
The
Timeliness of Christian Confession" were published in
The Covenant Courier's October 29, 1993 issue. His article "The Homosexual, Scripture, and the Body of Christ"
appeared in the September
1993 issue of Pro Rege.

1994
Spring Drive
We count on your support to raise the funds
necessary to retire the
debt on our academic
facilities-land,
buildings, and equipment.
• Total value of
academic facilities:
$32 million

And Dordt College is buildings-a
campus where 1,300 people work and play
before the face of God. It is the gifts of
people like you that have made our
beautiful and functional facilities
available.

• Total debt:
$1.05 million
• 1994 Spring
Drive goal:
$150,000
I
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Sports

Women's basketball just
misses conference title
Steve Hoogland

After
seeing the team's
record dip to 8-16 during the
1992-93 season, Coach Len
Rhoda and Dordt College Lady
Defenders took a big step during the 1993-94 season. With
three returning starters from last
year, the Lady Defenders finished with an 11-16record and
made a run at the Iokota Conferencecrown, finishing the con--'terence schedule as runner-up.
Rhoda said that he was extremely pleased the progress
his team made during the final
two months of the season.
"We finished the season on
such a strong note. Down the
stretch, we had a big three-game
winning streak and nearly pulled

out the conference championship," Rhoda said. "My biggest frustration is that we did
not start well. We averaged
twenty-seven turnovers per
game prior to Christmas."
In the early part of the season,
the Lady Defenders depended on
the scoring of Val Gritters, a
junior forward from Hull. Gritters led the team in scoring in
eight of Dordt's first twelve
games, but in mid-January she
hurt her ankle and was out for
the season. She finished with an
average of 10.0points per game.
"Val really carried us offensively for the first half of the
season," Rhoda said. "But
when she was injured, the rest
of our guard group really stepped up. Jill Van Essen, Sy
Nonginthirath and Kari Vanden
Hoek really took over and improved their games."
Two other players who had
outstanding seasons were sophomores Joy Veenstra of Orange
City and Anita Tinklenberg of
Woodstock, Minnesota. Both
players were named all-loKota
Conference. Veenstra ended up
the team's leading scorer with
10.5 points and was second on
the team with 6.6 rebounds.
Tinklenberg led the Lady Defenders and was among leaders
in the NAIA Division II Midwest Region with 7.9 rebounds

per game. She was third on the
team with 7.4 points. The other
starting position was split between two freshmen. Kris
Cnossen
of
Falmouth,
Michigan, and Kristy Hofland
of Hartley both played well
through the season as the
team's fifth starters.
"It was a very satisfying
season because we improved
so much during the season,"
Rhoda said. "We also played
three games on the West Coast
in early January. That was one
of the highlights."
The Lady Defenders made
the most of a trip to
Washington and British Columbia, as they won two of
three and set the stage for a
strong January and February
on that trip.
The season also featured a
sweep of Dordt arch-rival,
Northwestern. Dordt defeated
the Red Raiders 66-48 in Sioux
Center and 51-49 in Orange
City. Dordt's only graduating
senior this spring is Dawn
Vander Meulen of Ocheyedan.
"With almost everyone back,
I am very optimistic about the
future," Rhoda said. "We made
great strides of improvement
this season, and I look for even
more
improvement
next
season. We have some very
talented players."
D

Van Essen named to All-Midwest team
a number of young and inexHeading
into
the perienced players. It was enseason, Dordt College men's joyable for me to see the probasketball coach Rick Vander gress that our young players
Berg knew that the 1993-94 were able to make throughout
basketball season would be an the season."
interesting one.
Dordt was led on the court
The Defenders entered the this season by junior Dave Van
season with just two returning
Essen. The 6'6" forward from
starters from the 1992-93 Sioux Center led the team with
season and featured a young 16.5points per game and 7.0 reand
talented
group
of
sophomores
and freshmen
added to several returning
players.
Unfortunately for Dordt, the
Defenders won just seven
games against nineteen losses
this season, but Dordt did face
what was one of its toughest
schedules
ever
as the
Defenders ran into seven teams
ranked nationally by the NAIA
or NCAA Division III.
"Our biggest highlight of the
year was defeating Briar Cliff
at home," said Vander Berg of
the 62-55 win on January 15:
"We came into the season with
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bounds per contest. For his efforts, Van Essen was named a
member of the NAJA Division
II All-Midwest Region team.
"Dave played extremely well
for us this season," Vander
Berg said. "Especially during
the last three or four weeks."
Dordt's other player who
averaged double-figure scoring
was 5'9" point guard Troy Stahl.
The sophomore
battled a
number of injuries during the
season and averaged 11.5points
per game. He also led the
NAJA Midwest Region with an
88.9 free-throw percentage and
was among region leaders with
sixty three-pointers. While the
season had a number of highlights for Vander Berg, the
season also had a number of
disappointments.
"One of the things about this
season is that we were extreme~y competitive. We were
in almost every game to the
end," Vander Berg said. "What
was disappointing, was that we

Jiln Zee takes second
at indoor nationals
Dordt College shot put
expert, Tereasa Van Zee, a junior from Sully, Iowa, earned
all-American laurels at the
NAIA National Indoor Track
and Field Championships on
March 6.
Van Zee's toss of 44'11" in her
final throw at the national meet
put her in second place overall.
The throw also broke the old
Dordt record of 43'9", which
Van Zee set earlier this season.
"She was so focused on her
throws at nationals," Dordt
track coach Syne Altena said.

''All of her throws were very
impressive." In all, three of
Van Zee's tosses were 44' or
more. This was the third
straight year Van Zee competed
at nationals, but this year
marked her best ever finish and
the first time she was named
All-American. She went into
the nationals ranked fifth, so
her runner-up finish was a
pleasant surprise. Last year,
Van Zee finished tenth at nationals with a 39'10" toss. Only
the top six finishers are named
All-Americans.
D

could not pull out the win in
the final three minutes. We just
lacked the ability to finish
games."
Three seniors will leave the
Defenders basketball team in
May. Jay Regnerus, a guard
from Orange City; Pat Krommendyk, a center from Orange
City; and Craig Hommes, a forward from Manhattan, Montana, all have completed their
basketball careers at Dordt.
With three returning starters
and a number of talented
reserves from this season set to
come back next fall, Vander
Berg thinks the future is bright
for his team.
"We had a young team,"
Vander Berg said. "It was a
sort of rebuilding year. We put
a number of solid blocks in
place for next season."
D

, 'We had a young
team," Vander Berg
said. "It was a sort
of rebuilding year.
We put a number of
solid blocks in place
for next season."
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Alumni profile - Brian Fikkert

Following God's leading in the field of economics
tual challenges. In addition to
struggling with an intense
It is difficult to believe academic load, I faced a nagthat it has been almost eight ging frustration with the highly
years since I left Dordt Col- mathematical approach being
lege. Life has been full of many used to study human economic
new experiences and many behavior. While the mathechanges.
matical rigor of economics was
I began as a mathematics
initially one of its attractions to
major at Dordt, but God, me, I began to see that things
through His Word, began to con, had gone too far in this field.
viet me of my need to care for Multifaceted human beings
the poor and underprivileged.
who behave and interact in a
But how could I combine mathe- myriad of complex ways were
matical interests and abilities being reduced by economic
with a growing concern for the analysis to cold, calculating,
Third World? God provided an rational,
one-dimensional
answer to my question through agents who could be described
the encouragement of several solely in terms of mechanistic,
professors at Dordt who showed mathematical equations. There
me that economics was a field was no notion that humans
in which I could apply mathe- have consciences, emotions,
matics to the social issues that beliefs, fears, or moral capatugged at my heart. In addition, bilities. There were no issues
these professors challenged me of the heart here, just a closed
to think Christianly about this system of individual machines.
field called economics. I knew How useful is such an aptoo little about the discipline of proach? What can be salvaged
economics to fully understand
from a field whose basic pretheir concerns, but I left for suppositions and methodology
graduate school knowing that are inherently flawed? These
not all was right with the stan- are questions with which I am
dard economic analysis I was still struggling.
about to face.
While I found graduate
Through the Lord's grace, I school to be an unsettling exwas accepted into the Ph.D. perience, I also became proprogram in economics at Yale foundly aware that an allUniversity. The seven years I knowing and loving God was
spent in graduate school were watching over my every step.
the most trying time of my life. He provided me with a solid
Growing up in a sheltered, rural, and supportive congregation in
ethnically homogeneous, Re- the Orthodox Presbyterian
formed environment made it Church
who upheld
me
difficult to adjust to a world of through their prayers and enpeople who seemed very cos- couragement. He guided me
mopolitan, very sophisticated,
through numerous peaks and
and very, very pagan. For the valleys. He provided opporfirst time I was meeting peo- tunities for me to live and conple who openly and aggres- duct research in Paraguay,
sively denied the existence of Brazil, and India, enabling me
God or of any absolutes what- to broaden my horizons fursoever. To make matters even ther. Finally, God recently gave
worse, these pagans were smart, me the joy of completing my
sophisticated, and self-confi- Ph. D. thesis. I think the angels
dent. Those Dordt College in heaven are rejoicing over
chapel services that were so that one.
filled with optimistic talk about.
A year ago I began to look
redeeming all of creation seemed for my first job, completely
very distant in a world almost uncertain as to where the Lord
devoid of Christian influence.
was calling me. Still desiring
There were other challenges to address the issues of Third
as well. Having spent a lifetime World countries, I hoped to
in Christian schools with land a position with an interteachers who treated me like national development agency
their own son, it was shocking such as the World Bank or a
to me how little these secular Christian relief organization.
professors cared about me. Not The Lord shut all of those
only were these professors not doors, but opened up several
concerned about the quality of opportunities
for academic
their lectures, they would use positions. After much prayer
me to their own ends if I were and consideration, I decided to
not careful. It was a rude accept an offer as an assistant
awakening to a very naive professor at the University of
young man.
Maryland at College Park.
Then there were the intellec- Half of my time is devoted to
Brian Fikkert

Brian Ffkkert ('86)

"I left for graduate

school knowing that
not all was right
with the standard
economic analysis I
was about to face."

, 'One bright spot is
that even secular
economists are
beginning to see the
limitations of the
standard approaches,
and a handful of
well-known
economists are
beginning to
incorporate more
dimensions of human
nature into their
analyses. , ,

working at the university's
Center for Institutional Reform
and the Informal Sector (IRIS),
an agency that conducts applied research and provides
policy advice on issues of interest to developing countries
and members of the former
Soviet Union.
One of the most appealing
things to me about IRIS is its
focus on a somewhat broader
approach to economics. IRIS
recognizes that a country's legal
and social institutions, its culture, and its values all play a
role in development. I am excited about this position, and I
believe it will enable me to consider issues outside the realm
of standard economic analysis.
While I have only been at the
University of Maryland for six
months, the challenges facing
me are already clear. First, the
secular academic environment
assumes that successful assistant professors will work on
their research 12-16 hours a
day, seven days a week, at the
expense of their families, their
students, and everything else.
Leading a balanced life will require going against the tide, but
I know that spending time with
my family is important. I have
been married for the past three
years to a very patient and
long-suffering woman, Jill,
who until very recently worked
as a visiting nurse. She is currently staying at home to raise
our two-week old daughter,
Jessica Grace. Mother, baby,
and even father are doing just
fine. In addition, we are very
active in Covenant Orthodox
Presbyterian Church, which
also takes up much of our time.
In short, spending time with
family and church detracts
from what my colleagues feel
I am supposed to be doing. I
know God has a different view
of my time allocation, but it
does lead to constant tension
with my work environment.
Second, I believe that I have
a responsibility to my students.
It may come as a surprise to
some readers to learn that professors at large universities
have absolutely no incentive to
be good teachers. In fact, all of
the incentives are to spend as
little time as possible preparing lectures and to avoid any
contact with students outside of
class. I will be evaluated solely
on the basis of my research
record.
Time spent with
students naturally reduces the
time to really teach them
something, and they are even
more surprised when I am in-

terested in them as people also.
Even more challenging is
trying to teach from a Christian perspective in a secular environment. A biblical world
view is quite unacceptable in
the politically correct atmosphere at the University of
Maryland, so one is tempted to
shy away from these issues in
lectures; however, my conscience does not allow me to
present the standard material
without comment. For example, in the introductory lecture
to an international economics
course I spoke about the
methodology of economics and
its implicit presuppositions. I
then explained how a Christian
world view differed from the
one in the textbook and how I
could not accept parts of what
I was teaching them. Nobody
seemed too upset. In fact, their
only concern was whether or
not this "stuff' would be on
the final exam.
Perhaps
the
biggest
challenge is struggling with
how to operate and survive
professionally in a field whose
methodology
is inherently
fallen. Is it enough to simply
say, "Well, this mode is not
quite consistent with a biblical
world view, but it gives us
some insights anyway?" How
much, if anything, can be
salvaged from the status quo
methods? Am I compromising
by using standard tools and
techniques? I have no easy
answers to these questions, and
it is clear that there is no consensus even among other
Reformed economists on these
issues. One bright spot is that
even secular economists are
beginning to see the limitations
of the standard approaches,
and a handful of well-known
economists are beginning to incorporate more dimensions of
human nature into their
analyses.
Some of these
economists are at IRIS, and I
am excited to be in this environment. The questions I
have about how to be a truly
Christian economist are still
not fully resolved, but I believe
I am in a position to begin to
explore some answers.
Little in my life looks the
way it did on graduation day
back in 1986.But there are some
constants. God is the same, and
the questions and concerns he
laid on my heart through his
Word and through the instruction of my professors at Dordt
College still consume much of
my energy. I praise God for his
faithfulness to me!
D
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Homecoming

Homecoming '94 brings renewed alumni support
Dawn Bakker

the
whole,
February was a pretty frigid
month across the country. But
Dordt was warmed during
Homecoming Week by the
presence of many alumni who
took the opportunity to renew
old friendships and get reacquainted with the college.
Homecoming Week involved
a number of activities planned
for students and alumni. Karen
Helder, director of professional
services for Wedgewood Acres
Christian YouthHomes in Grand
Rapids, Michigan, gave the Distinguished Alumni Series lecture. Other events included a
basketball game, ice cream
social, a pizza party for alumni,
and, most notably, the annual
Talent Extravaganza. A meeting
of the National Alumni Committee was scheduled for the
same weekend, bringing former students from all over
North America back to Dordt.
In spite of more buildings,
more facilities, and more opportunities,
not much has
changed for many alumni.
Dordt's unique perspective is
appreciated, especially in hindsight but also from a fresh
point of view. "I was powerfully impressed by the commitment of the college to distinctively Reformed roots," says
Sylvan Gerritsma from St.
Catharines, Ontario, one of

those on campus for the
meeting. Gerritsma graduated
in 1968 when the college was
much smaller and Dordt's
perspective just developing.
Kelli Schuttinga from Kirkland, Washington, graduated
from Dordt in 1971. She, too,
feels that one of Dordt's greatest
strengths is that it "still stands
for its strong Reformed foundation." Schuttinga was impressed,
too, by the "interest-and devotion of the students towards
Dordt and its activities."
Patricia Vander Pol is a
Dordt graduate of 1974. She
says that socially, kids are
much the same as ever, except
that "kids take college a lot
more seriously now than they
did when I was there." She is
encouraged by the fact that
PLIA, a student-run group
which organizes service projects during spring break, has
more students signed up this
year than ever before.
Former students have a lot of
good to say about the educations they received at Dordt.
Jelgerhuis, who works for an
engineering corporation
in
Michigan, says the education
he received at Dordt compares
favorably with what he would
have received at one of the top
ten colleges in the field. From
his experiences on the job, he
brings
back
suggestions
specifically for the engineering
department. Schuttinga was

impressed by the professors.
She appreciates professors who
are teachers first of all and not
preoccupied with their own research, as she sees in many
other schools. And one of
Dordt's greatest strengths, she
feels, is the integration oflearning with a Reformed worldview.
Gerritsma would agree. A German and English major in college, he now owns a small business. He says his education at
Dordt has been valuable in all
areas, because of the Christian insight and perspective he learned.
Professors play a big part in
shaping
worldviews,
and
Leonard Van Drunen, a 1981
graduate from Glen Rock, New
Jersey, is glad to see Dordt in
capable hands. He sees a big
challenge in the future to attract
strong Reformed faculty when
older faculty members retire.
From their distanced perspectives, many alumni can see where
Dordt has yet to change. Schuttinga would like to see more
responsibility given to the student body as a whole. She also
feels that Dordt needs to have a
greater diversity of students, including different nationalities.
As a fairly small college,
Dordt is not very well-known
far away from Sioux Center,
Iowa. In Rock Valley, quite
close to Dordt, Vander Pol says
people have a positive perception of the college. In both
Washington and Michigan,

though, Dordt is just a small
college "out in a cornfield." In
New Jersey, Dordt is even less
known.
How can Dordt change this
perception? Jelgerhuis says that
in its work to expand the college, it "doesn't need to change
fundamental beliefs and foundations. In the long run it will
be seen as one of its strengths
if it doesn't waver."
Schuttinga suggests that one
way to increase awareness of
Dordt is to get more kids to
visit. This is a real mission for
her, since she is a Northwest
representative for Dordt College. She would also like more
alumni to speak on behalf of
Dordt, ''All alumni need to be
salespeople," she says. For
this, a good knowledge of facts
and statistics about the college
is essential.
Van Drunen says awareness
in his area might be heightened
by more recruiting and more
Dordt-related activities such as
band and choir tours. Dordt relies heavily on outside support
from alumni and others who
are committed to a Reformed
vision for colleges. And Dordt
works hard to merit that support. Gerritsma says of his visit
back, "It really renewed and
increased my commitment to
Dordt. I'm really thankful to
the Lord for Dordt College. I
hope people will give it
wholehearted support."
0

Alumni enjoyed pizza and fellowship in
the gym after Saturday afternoon's
Homecoming game.

"It really renewed
and increased my
commitment to
Dordt. I'm really
thankful to the
Lord for Dordt
College. I hope
people will give
it wholehearted
support."
13
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Alumni

Alumni director Jim De Young.

Do you know where
these people are?

Summer reunion features special
business department gathering

"The addition of
the business
department's 25th
anniversary
celebration to this
summer's reunion
will, I hope,
make it the largest
reunion ever."

On March 12, over 250
alumni-past
members of
Prof.
Dale Grotenhuis' s
choirs-met on campus, practiced for five hours, then performed in a special concert
honoring Prof. Grotenhuis as
he approaches retirement at the
end of the year. I'm impressed
with the kind of alumni turnout
that "Mr. G" and the choir
connection has generated. I'm
sure that even more alumni
will be in attendance at the
concert, which is still a couple
of days away as I write this.
The success of the music
department's efforts to honor
Mr. G. makes me hopeful that
special interest reunions can
become an effective part of our
alumni program in the future.
This
summer's
reunion
weekend will offer another opportunity to test the idea.
A reunion of all graduates of
the business department will be
held this summer in conjunction with the annual summer
reunion. Traditionally the summer reunion program has fo-

Your
classmates
want

YOU
to join them at

Reunion '94.

cused on classes-this
summer's reunion will involve the
classes of '69, '74, '79, '84,
and '89. But when Henry De
Groot, the business department's
founding professor, approached
me about celebrating the departrnent's 25th anniversary at the
time of the summer reunion, I
was eager to cooperate. Our
hope is that the connections
and interests formed among
students through their association with the business department will provide powerful incentive to attend the reunion.
An obvious attraction is the
chance to renew acquaintances
with classmates with whom you
struggled through economics,
worked on a marketing project,
or went on an FBE trip. Faculty
members, including some who
have gone on to other work,
will also be on hand.
And professors and alumni
involved in organizing the
event are planning to move
beyond social activities and
make this a working reunion.
In informal networking and in

Classes of

Dawn Phillips (Hawk)

Gary Frey
Gary Vanden Berg

more structured sessions on
Saturday, they hope to discuss
alumni experiences in the
workplace, departmental plans
and goals, and ways alumni
and the department can interact
for their mutual benefit.
It's that element of the reunion that really excites me.
Becoming a tool to improve
education at Dordt College or
to help alumni faithfully carry
out their calling-those
are
primary goals of the alumni
association.
The addition of the business
department's 25th anniversary
celebration to this summer's
reunion will, I hope, make it
the largest reunion ever. The
opportunity for members of
the reunion classes to spend
time with business major
friends from other years may
make it one of the more enjoyable. And the interaction of
alumni with faculty members
who will be training future
alumni for years to come may
make it one of the most
valuable.
0

Class of '79
Harvey Mulder
Joanne Feenstra
Shirley Vander Vegte
Dirk vanden Eykel
Mark Terpsma
Alan Van Der Woerd
Trung Nguyen Trieu

Marian Taekema
Elizabeth Schmidt

Tena Oosterhof
Tang Nhat Nguyen
Joanne Mellema
John Medendorp
Cheryl Maier (Sikma)
Thomas Kroontje
Andrew Kesteloo
Jane JansenVanDoorn
Beatrix Horsman
Lawrence Hayward
Kathy Gritter
Jacquelyn Ellison (De Vries)
Joe Duenk
Jacqueline Bos
Brenda Barney

Class of '74
John Struik
Carol Johnson
Kenneth Knoll
Ann Jerrell
Dale Van Holland
Sharon Wedge
Shirley Wedge
Joan Visser
Marilyn Putrah (Van Wyk)
Doris Hawk
Kay De long
Sally Bandstra
Luke Bandringa
Gregory Baker
Daniel Den Dulk

Class of '84
Jane De Leeuw
Donna Emmons
Yvonne De Jong
Barb Bouma (Anema)
Peter Wu

Class of '89
Jeanni Guise
Darra Vonne Rasavanh
William Meyerhoff
Mark Stadem
Keith Van Dyk

1969
1974
1979
1984
1989

YOU, too!

Graduates of the business department,
plan to attend the department's
25th anniversary
celebration
during
Reunion
'94. Enjoy
a
celebratory banquet, special department-related
workshops,
renewed acquaintances
with classmates and faculty members, and all the fun of reunion weekend.

For addresses
and phone
numbers of
classmates or
other reunion
information, call
(712) 722-6022.

(Lo)

Dordt College Openings
Admissions

Counselor

This position involves recruitment

" Friday, August 12 - Sunday, August 14

It's for

Class of '69

contacts with prospective

students and their parents in an assigned territory. Applicantsmust
have strong marketing and interpersonal skills and a finn commitment to the mission of the college. Some experience preferred.

Development

Representative

Reporting to the director of development, this individual will
serve as one of three regional campaign coordinators for the Dordt

2000 Campaign. Applicants should have a commitment to the mission of the college, strong interpersonal and communication skills,

willingness to travel and work evenings, and the ability to
demonstrate sensitivity and goodjudgment in representing the college to its various constituencies.

This is a two-year terminal

appointment.
Send letter of application and resume by April 15.

Part-time
Regional Admissions Counselors
for
Central California, Western Michigan, Pacific Northwest

*
*

Approximately 1/8 time commitment for each position
Responsibilities

involve visiting high schools and prospective

students on behalf of Dordt

*

Position involves representing the college in these areas to parents
of prospective students and area churches

If you are interested in considering one of these positions, write

or call:
Lyle A. Gritters
Vice President for College Advancement
Dordt College
Sioux Center, Iowa 51250-1697
Dordt College strongly encourages application from women, minorities.
and disabled persons.
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Alumni notes
Manager for Archer Petroleum in
Omaha. and Jennifer stays home
Marcia
(Voortman,ex'68)
with
their three children and
Van't Land's book, living Well
teaches
piano.
With Chronic l/lness, was rePeter
and Jeanette Noteboom
cently released by Harold Shaw
('84)
live
in Niamey. West
Publishers. Marcia has been livAfrica.
Peter
is currently the
ing with a rare disease called porNiger
project
manager
for the
phyria for 14 years:
Christian Reformed World Relief
Committee and Jeanette teaches
70s
in the international school of
Marlo and Lori Branderhorst
Niamey.
('78) live in Fort Dodge, Iowa,
Larry and Cindy Van Otwith their three children, Reilly,
terloo
('85) live in New Holland.
7, Reid, 4, and Reigan, 3 mo.
South
Dakota.
Larry is the prinMarlo is Recreation Director for
cipal
at
Dakota
Christian High
the city of Fort Dodge.
School.
Cindy
teaches
kinderRon and Cheri Van Weelden
garten
at
New
Holland
Christian
('73) moved recently
from
School. They have a 4-year-old
Dayton, Ohio, to Columbus,
son. Jacob. and a baby daughter.
Ohio. Ron works for Globe
Jodi.
Motors. He and Cheri keep very
Tom and Joyce (Ebbers)
busy with their seven children
Nagel
('86, '84) live in Three
ages 3-14.
Rivers,
Michigan. Tom is a
Larry Eggink ('75) of Pella,
gladiola
grower,
and Joyce is a
Iowa, received his doctorate in
full-time
mom
and
homemaker.
education at the University of
The
Nagels
have
two
children:
Northern Iowa in December. His
Johnathon,
7,
and
Michelle,
dissertation, under the direction
of Dr. Thomas Switzer, Dean of 8 mo.
Mark and Brenda (Disselkoen,
the College of Education at UNI,
'86)
Kastner live in Wyoming,
was titled "The
Part-Time
Michigan.
Mark is an architect
Employment of High School
with
Progressive
Engineering and
Students: Relationship to SchoolArchitecture,
and
Brenda is a
Related Variables." Larry is a
pension
analyst
for
Watkins,
teacher, assistant principal, and
Ross,
and
Co.
soccer coach at Pella Christian
Phil
and
Joy
(Gross)
High School.
Grotenhuis
('86,'86)
live in
Mike and Kristen (Heemstra)
Eekhoff
('76,' 80) live in Toronto, Ontario. Phil graduated
with a Masters of Divinity Degree
Sheldon, Iowa, with their two
from Mid-America
Reformed
sons, Archie, II, and Michael, 6.
Seminary in May of '93 and is
Kristen recently completed her
now serving as stated supply for
masters degree from the UniverSecond CRC of Toronto in Rexsity of Nebraska-Omaha in Social
Work and, is now working as an dale. Joy helps with church music
and is a full-time homemaker and
individual, family, and marriage
mother
to Erin, 5, Jonathan, 3,
counselor for the Northwest Iowa
and Aria, 4 mo.
Mental Health Center.
Darrel and Jan (Christoffels)
Sheldon
and
Pamela
Wieberdink
('86,'86) live in
(Kempema) Starkenburg
('78,
Edgerton,
Minnesota.
Darrel is
ex '78) live in Prairie City, Iowa,
the
computer
system
administrawhere Sheldon is pastor of the
tor for Huisken Meats in Chandler.
Prairie City CRC
Jan is a full-time homemaker and
mom to their two children,
80s
Danielle, 3, and Adam, 4 mo.
Dave and Dianne (Vander
Erick and Sue (Werkhoven)
Hoek, '81) Horner and their three
Alberts
('86,'87) live in Surrey,
children Andrew, Charis, and
B.C
Erick
is a lawyer with a
Elyce, are in Papua,
New
Vancouver
law
firm, and Sue
Guinea, doing missionary work
teaches
social
studies
at Fraser
and church planting among the
Valley
Christian
High
School.
Menya people.
Kurt
and
Julie
(Schurman)
Paul and Jan Kleinwolterink
De Jong ('86,'87) live in South
('82) live in Gilbert, Iowa. Paul
Bend,
Indiana. Kurt graduated
is a chemist for Hach Co. in
from
SI.
Joseph Medical Center
Ames, Iowa, and Jan is at home
Family
Practice
Residency in July
with their three children, Megan,
'93.
He
is
currently
working as
6, Samuel, 4, and Tyler, 6 mo.
director
and
emergency
room
Mark and Tracey (Wevers,
physician
for
Woodlawn
'82) Luehrs live in Farmington,
Indiana.
Minnesota. Mark is a Pizza Hut Hospital, Rochester,
After
three
and
a
half
years
of
restaurant manager. Tracey is an
working
for
Covenant
Christian
accounting assistant at Braun Intertec Corp. The Luehrs have two School, Julie is now a full-time
children: Alex, 5, and Nathan, 6 mom.
Anna M, De Jong ('87) works
mo.
for
C G. Management Company,
Gerardos
and
Lila
Inc.
as marketing director at
(Bleyenberg, '83) VacaGuzman
Ward
Parkway Center in Kansas
are living in Tarija, Bolivia,
City,
Missouri.
learning the language and culture
Mike and Lana (Bosma,'87)
and working with the people
Todd
live in Columbus Junction,
there.
Iowa.
Mike practices veterinary
Doug and Jennifer Attema
medicine.
and Lana teaches
('84) live in Columbus Pelk,
Chapter I reading part-time at
Iowa. Doug is the District Sales

60s

r

94

Columbus Community Schools.
The Todds have two children,
Seth, 2, and Jared, 2 mo.
Greg Ruter ('87) earned an
MBA from the University of Colorado at Denver in December
1993. He is currently working for
a life insurance company in
Denver.
Dan and Jan (De Weerd,'88)
Vander Schaaf are living in
Wyoming, Michigan. Dan is a
sales representative for a food
broker in Grand Rapids. Jan
works part-time as preschool
teacher for four and five yearolds, She is also busy at home
with
their
nine-month-old
daughter, Courtney.
Rich and Patsy de Lange ('88)
live in St. Catherines, Ontario,
where Rich is pastor of the
Trinity CRC. He graduated from
Calvin Seminary in May and was
ordained in October. Rich and
Patsy have four children, Rachel,
7, Adrian, 5, Erik, 3, and Jessica,
7 mo.
Steven and Brenda (KIyn, '88)
Spoelstra live in New Sharon,
Iowa. Steven works on the family
farm, and Brenda works at the
Sunshine and Smiles Children's
Center in New Sharon.

90s
Craig and Rachel (Pennings)
Vander Zoo ('90, '88) live in
Sioux Falls, South Dakota. Craig
is with the South Dakota Air National Guard, and Rachel operates
a home daycare.
Tim and Pam (Van Wyk)
Kramer ('90, '90) live in Rock
Valley where Tim opened a new
law office in January.
John and Lynda (Talsma) De
Hoog ('91,'90) live in Edmonton,
Alberta, with their three children.
Lynda graduated from nursing
school last April and is working
in a mental health facility. John
works as an investigator of child
abuse for Child Welfare and is
enrolled in a masters program in
family studies.
John
and Angela
(Vos)
Wagenveld
('91,'92)
are in
Puerto Rico as associate missionaries with Christian Reformed World Missions. They
will be working with the Christian Reformed
Church
in
Bayamon, Puerto Rico, for the
next year.
Brad VeItkamp
('93) was
recently hired as the new investment broker for First National
Bank of Pipestone.

Marriages
Brenda Disselkoen (' 86) and
Mark Kastner, 7/3/93.
Lisa Syhesma ('87) and John
M. Deal, 6/26/93.
Brenda KIyn ('88) and Steven
Spoelstra, 3/26/93.
Jon HolJ.inger
(' 89) and
Brenda Jongsma, 12/17/93.
Jana Meyerink
('91) and
Jamie Franken, 6/5/93.
Sonya De Jager ('91) and
Doug Tripple, 12/27/93.

Future Defenders
James and Florence (Vis) Mahaffy ('70, '76), Renee Elizabeth, 6/24/93.
John and Jolene (Meilahn,'76) Korpan, Marissa Joy, 11/19/93.
Sheldon and Pamela (Kempema) Starkenburg ('78,ex'78), Regina Kay,
8/5/93.
Marlo and Lori Branderhorst ('78), Reigan Grace, 1/26/94.
Ken and Mary (Mulder) Schreur ('78,'81), David James, 12/1/93.
Gary and Sharla (Dokter) A1sum ('79,'79), Brittany Jean, 1/11/94.
Dave and Dianne (Vander Hoek, '81) Homer, Elyce Christine, 9/2/93.

Mark and Tracey (Wevers,'82) Luehrs, Nathania1 Richard, 6/28/93.
Paul and Jan Kleinwolterink ('82), Tyler Dean, 9/15/93.
Jim and Lou (De Young) Deters ('82,'82), Lynn Marie, 12/29/93.
Jim and Shari (Ebels) Kemink (ex'82,'83), Lani Marie, 10/25/93,
adopted 11/30/93.
Dan and Rhonda (Meyerink,'83) Den Herder, Kalee Joy, 10/18/93.
Jerry and Lois Hofmeyer ('83), Nathan Peter, 8/18/93.
Mark and Mary (DeWit,'83) Borger, Emily Ruth, 10/28/93.
Jim and Brenda (Gritters) Regnerus ('83,'84), Lanae Joy, 12/11/93.
Henry and Karen (Van Gilst,'84)

Doom, Adam John and Aaron Lee,

8/24/93.
Peter and Jeanette Noteboom ('84), Reuben Peter Dirk, 7/28/93.
Doug and Jennifer Attema ('84), Amber Rose, 11/15/93.
Todd and Julie Van Tol ('85), Leah Beth, 11/18/93.
Ed and Dorothy (Sytsma,'85) Nowakowski, Brooke Kaliegh, 12/31/93.
Larry and Cindy Van Otterloc ('85), Jodi Marie, 12/20/93.
Ken and Becky (Terpstra,'85) Jongsma, Estelle Clarisse, 2/2/94.
Dave and Tammy (Schouten) Rozenboom ('85,'85), Brett Andrew,
5/15/93.
Tom and Joyce (Ebbers) Nagel ('86,'84), Michelle Catherine, 5/11/93.
Brian and Laura (Rozenboom,'86)

Ten Pass, Hollie Lynn, 12/4/93.

Doug and Val (Broek,'86) Vermeer, Jacob Douglas, 12/13/93.
Dean and Sharla (Elbers) Broersma ('86,'86), Marisa Joy, 11/17/93.
Phil and Joy (Gross) Grotenhnis ('86,'86), Aria Claire, 11/21/93.
Darrel and Jan (Christoffels) Wieberdink ('86,'86), Adam Jay,
11/24/93.
Erick and Sue (Werkhoven) Alberts ('86, '87), Kailee Alexandra, 8/4/93.
Dr, Robert and Heather (Vanden Berg) Peters ('86,'87), Cory John,
1/16/94.
Kurt and Julie (Schurman) De Jong ('86,'87), Leanna Noel, 12/24/93.
Allen and Janis (Van Soelen) Siprna (ex'87,ex'85), Makayla, 12/4/93.
Lyle and Sheila (Krediet,'87) Bruns, Bailey Jo, 11/09/93.
Mike and Lana (Bosrna,'87) Todd, Jared Dean, 1/24/94.
Derick and Arnola (Schaap) Roos ('87, '87), Micah Thomas, 12/1/93.
Greg and Darcy (Van Maanen) Horstman

('8? ,ex'8?), Jenne Danelle,

10/18/93.
Kenton and Melanie (Masters) Witt ('88, '87), Talitha LaRelle, 4/6/93.
Mike and Laurie Monsma (ex'88), Jenna Lynae, l/l/94.

Dan and Jan (De Woord,'88) Vander Schaaf, Courtney, 4/10/93.
Dave and Lisa (Plugers,'88) Tigchelaar, Jacob Richard, 10/10/93.
Rich and Patsy de Lange ('88), Jessica, 8/6/93.
Bernie and Leanne (Vander Vegl) Sytsma ('88,'89), Kayla Sha1ene,
8/12/93.
Greg and Jackie (Visser, '89) De Joog, Joseph Jay, 1217193.
Albert and Joyce (Wever) Visscher ('89,'90), Aaroo John, 12/15/93.
William and Donna Holesinger

(ex' 89), Dustin Bradley, 1/7/93.

Craig and Rachel (pennings) Vander Zoo ('90, '88). Tyler James, 4/8/93.
Steve and Stephanie Regnerus ('90), Zackary James, 5/3l/93.
Kerry and Donna (Rickett,ex'9l)
Keck, Justin Lee, 7/28/93.

Curt and Deb (Kamps) Smit ('91,'90). Kathryn Anna, 12/22/93.
John and Lynda (Talsma) De Hoog ('91,'90), Tayten Joy Admiraa1,
12/15/93.
Dave and Barb (De Jong,'91)

Ezinga, Justin David, l/12/94.

Eric and Sarah (Van Hofwegen) Van Dyken ('93), Christopher Chad,
11/30/93.

In Memoriam
Timothy Edward, 7110/93, infant son of Steven and Angela
(Hegeman) Zwart ('91,'91).
Gary and Kathryn (Fridsma)
De Young
('72,'73),
and

daughter Sarah, 6/14/93. "I am
the resurrection and the life, he
who believes in me will live, even
though he dies; and whoever lives
and believes in me will never
die." John 11:25-26.

CORRESPONDENCE CLIPPING
We at Dordt College are interested in hearing how you
are doing and what kinds of events are happening in your
life. Please fill out the coupon below and mail to: Alumni
Association,
Dordt College, Sioux Center, Iowa 51250.
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D In Memoriam
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_

Address
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Music
April
April
April
April
April
April
April
April
April
May

2
3
7
9
15
15
22
24
27
4

8:00
2:30
8:00
8:00
7:00
7:00
3:00
2:30
7:30
8:00

"

3

Sioux County Oratorio Easter Messiah
Chorale Concert
Senior violin recital, Lisa Miedema
Band/Chamber Orchestra Concert
High School Choral Festival
Choral festival concert
General recital
Concert Choir concert
General recital
Travelin' Light, Sioux County Concert Series

p.m.
p.m.
p.m.
p.m.
p.m.
p.m.
p.m.
p.rn,
p.m.
p.m.

Theatre
April
April
April
April

7, 8
21
22
23

8:00 p.m.
8:00 p.m.
8,9:00 p.m.
8,9:30 p.m.

"Things We Couldn't Say"
"The Man Who Turned Into a Stick"
"The Man Who Turned Into a Stick"
Women's Night. "Haiku"

Art
Students' Senior Show: Ben Meyer, Monica Van
Reenen, Beth Boon, Juanito Moore

April 7-May 6

..J

L

Campus Activities

I
:1'

,.
,

April
April
April
April
April

I
5
8
22
22

May 5
May 6

3:15 p.m.

7:30 p.m.
7:30 p.m.
7:30 p.m.
9:00 p.rn.
10:00 a.m.

L

f,

Commencement

Lectures

W

11

Good Friday Program
Spring Pro-Life Rally, Constance Wagner
Travelogue: "Along the Intracoastal Waterway"
Ag Day
Travelogue: "Songs of Faith From Around the
World"
Parents' Night

April 4, 5
April 18

3:30 p.m.

Spring Pastors' Conference
Dr. Richard Chewning, "The Heart of Christian

Ethics"

Sports
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April
April
April
April
April
April
April
April
April
April
April
April
April

I
2
8
9
12
14
16
16
19
19
21
27
29

3:30,5 p.m.
1:00 p.m.
3:30,5 p.m.
1,2:30 p.m.
4:00 p.m.
3:30, 5 p.m.
11:00 a.m.
1:00 p.m.
3:30 p.m.
4:00 p.m,
4:00 p.m.
4:00 p.m.
4:00 p.m.

Women's softball vs. Mount SI. Clare
Men's baseball vs. Dakota Wesleyan
Women's softball vs. York
Women's softball vs. Doane
Men's baseball vs. Mount Marty
Women's softball vs. Teikyo-Westmar
Dordt Track Meet
Men's baseball vs. Briar Cliff
Women's softball vs. Briar Cliff
Men's baseball vs. SW State
Men's baseball vs. Teikyo-Westmar
Men's baseball vs. Buena Vista
Men's baseball vs. Northwestern

The Voice, an outreach of Dordt College,
is sent to you as alumni and friends of

Christian higher education. The Voice is
published in October, December, March,
and May to share information about the

programs, activities, and needs of the college. Send address corrections and COfrespondence to VOICE, Dordt College,
Sioux Center, IA 51250-1697.
Editorial Committee
Sally Jongsma, editor
Dawn Bakker, student writer
Luke Schelhaas, student writer

photographer
Lavonne Bolkema, writer
Lyle Gritters, vice president for
college advancement
Michele Van Middendorp, layout
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Russian
language and
history
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Education program
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Van Zee earns
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honors
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